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"' AD/Pers 17 AYG 1978 U
5E58 HQS ]
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“Asst. for Information/DDA 57/
- v 3 -
3. , . 2
OLC/6CL9 HQS When I briefed Loch Johnson or§)<1
- Attn: 1 August 1978, he asked how we
3. —{handled contacts with Harvard
| faculty membérs since their Guide-
‘lines went into effect. 25xH
5. Attached are samples of stan=
dard correspondence from our
] 25%1 |
6. |to Harvard faculty ogyh
members (university department
.chairmen) who are teaching in areas].
7 of employment interest to us. One
letter is directed to those in the
liberal arts areas; the other the
8. scientific. The letters are usu-
ally accompanied by one of the
lattached bulletin board items pl?\gx
9. a silver brochure (Loch Johnson 29X
_ ‘| already has a copy)| |
I |
10. |  The Harvard placement office is
L ) o | aware that these letters are being
B N routinely sent. However, when
n. : |sets up a persongky -
“|meeting with a Harvard faculty 25X 1
menber, the placement office is
12 specifically advised. .,
v :
‘ Deputy Director of Personnel
for Recruitment and Placement
14. - M - . . :
15. .
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CENTRAL INTELLIGENCE AGENCY

25X1

I hope you will share the enclosed bulletin and brochure with
those students you feel might be interested in federal career
opportunities.

The students we particularly wish to contact are those with
academic course work which is directing them to a foreign area
specialization. The A.M. candidate is of primary interest to
us, but we are also interested in those undergraduates whose
academic achievement and desire will lead them into graduate
work. Agency employees are encouraged to continue their
studies and we are usually able to grant tuition assistance

for work-related part-time graduate programs offered by the
universities in the Washington, D. C. area. On occasion, an
academic leave of absence for full-time study is offered.
During the summer of 1976 there will be several opportunities
in our Summer Intern progrem for the graduate who has completed
the first year of study in a regional or international special-
ization.

Brochures and general information are available in the Career
Counseling and Placement Office of your university. I would
be very pleased to receive correspondence or resumes from your
students.

Sincerely yours,

Personnel Representative

Fnclosed: bulletin/brochure
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WASHINGTON, D.C.

I hope you will share the enclosed bulletin and brochure with
those students you feel might be interested in federal career
opportunities.

The students we particularly wish to contact are those with

an interest in research and writing activities. For others

we will have opportunities in communications systems develop~
ment and management and there will also be some career positions
for those who have emphasized computer applications in their
academic work. The M.S. candidate is of primary interest to

us, but we are also interested in those undergraduates whose
academic achievement and desire will lead them into graduate
work. Agency employees are encouraged to continue their studies
and we are usually able to grant tuition assistance for work-
related part-time graduate programs offered by the universities
in the Washington, D. C. area. On occasion, an academic leave
of abgence for full-time study is offered.

Brochures and general information are available in the Career
Counseling and Placement Office of your university. I would be
very pleased to receive correspondence or resumes from your
students.

Sincerely yours,

Personnel Representatlve

Enclosed: bulletin/brochure
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INTELLIGENCE
AGENCY

It is the responsibility of the United States Central Intelligence Agency to collect,
- digest, collate, and interpret the vast amount of intelligence from all over the world

which senior officials of the Government must have to make decisions required of them
- in maintaining our national security. f-

© ACADEMIC MAJORS OF PARTICULAR INTEREST TO CIA

Computer Science ' _ BS MS .
‘Economics ' BA MA PhD
Engineering (Electronic, Marine, Nuclear) BS MS PhD
Foreign Languages (Arabic, Asian, Slavic) . BA MA

History (with foreign area specialization BA MA
~~and languages)
. Foreign Area Studies _ - BA MA
" Information Science ‘ BA MA
- International Trade _ - MA PhD
.+~ Library Science v : MLS
:"Physics T : ' MS
" - ‘Political Science (with foreign area BA MA
- specialization and language)
- Psychology . PhD

_Secretarial Science

3 ;ffNOTE: This listing is not all-inclusive. Further, as personnel requirements
. ‘are filled or modified, the Agency's recruitment emphasis for one discipline
. .or another, or upon certain combinations of disciplines, may vary.

'"§12;336‘t6 $21,883 péf énnum,'depéﬁding upon education, experience, and

.. other qualifications. Preference is given to graduate students and baccalaureate
- students in the upper quarter of their class who are in good health and willing to
‘i travel.® All positions are in the Washington, D.C., area; some will require foreign

- travel. U.S. citizenship is required.

. " 'SEND RESUME OR WRITE FOR BROCHURE AND RESUME TO:

f”ff Because of the processing time required prior to employment, it is suggested that
. __contact be made six months ahead of the date when one will be available for employment

AN EQUAL OPPORTUNITY EMPLOYER
Approved For Release 2005/04/22 : CIA-RDP81M00980R001000050038-5
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IN
INTELLIGENCE

It is the responsibility of the Central Intelligence Agency of the United States to collect, digest, col
interpret the vast amount of intelligence information from all over the world which the Presider
United States must have in order to make the decisions required of him in times of peace or nationa

ACADEMIC FIELDS OF PARTICULAR INTEREST TO CI/

Major Degree Fields

Chemistry
Engineering (EE, ME, AE)
Physics

Mathematics
Computer Programming
Systems Analysis

Cartography
Geography
Geology

Economics
Econemic Geography
International Trade

Accounting
Business Administration
Public Admi_nistration

Library Science

English

Foreign Area Studies
History

International Relations
Journalism

Law

Political Science

Psychology

' the
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~ Stenographer/Typist - Responsible secretarial, clerical and semi- “administrative- pontu

Some Typical Duties

Research, design, and development of technical devices, equipme
tems in support of intelligence, or analysis and evaluation of tt
ance capabilities of foreign devices, equipment, and systems.

Computer application in support of scientific and technical inte
mathematical application to photogrammetry.

Research and analysis of the physical and cultural aspects of forei;
research and compilation of data leading to the preparation of ¢
ject maps; analysis and interpretation of photography of intellig

Collection, research, and measurement of aggregative econom:
ance, or sector performance, of foreigh economics.

Administrative management and support of world-wide i
activities.

Reference, acquisition, cataloging; maintenance of a vast collec
eign and domestlc publications and documents in support of
research.

Collection, evaluation, researéh,"’and'analysis of the pol.itical, his
social dynamics of all foreign countries and areas of the world.

~ Psychological support and researchi, advisory and consultative

selection and utilization of ‘POI 6)0%5;8&%&% personnel.

nort. of the foreien mtelhsfence effort.



